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RAN-2201002503020093
T.Y.B.A. (External) Examination March - 2026

Political Science

Public Administration

Time: 3 Hours ] [ Total Marks: 100

k|Q“p : / Instructions

(1) D‘fp¡¼s v$ip®h¡g rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
 Fill up strictly the above details on your answer book

Seat No.:

Student’s Signature

â-1.  Ål¡f hluhV$dp» BÞap¡d£i“ V$¡L$“p¡gp¡Æ“p¡ D‘ep¡N A“¡ s¡“u Akfp¡ kdÅhp¡. 20

A’hp

â-1.  Ål¡f hluhV$ A¡V$g¡ iy»? s¡“p L$pe®n¡Ó“u QQp® L$fp¡.

â-2.  Ål¡f hluhV$ A“¡ kpdprS>L$ rhop“ hÃQ¡“p¡ k»b»^ kdÅhp¡. 20

A’hp

â-3.  h¥rðL$uL$fZ“p k»v$c®dp» cpfs“p¡ Ål¡f hluhV$ - Ap rhje D‘f rhõs©s QQp® L$fp¡. 

â-3.  ""Ål¡f hluhV$dp» rkrhg k¡hp'' - Ap rhje D‘f r“b»^ gMp¡. 20

A’hp

â-3.  spgud A¡V$g¡ iy»? spgud“p âL$pfp¡ A“¡ Ål¡f hluhV$dp» s¡“y» dlÐh kdÅhp¡.

â-4.  Ål¡f hluhV$“p L$p¡C‘Z b¡ rkÙp»sp¡ kdÅhu s¡“p gpcp¡“u QQp® L$fp¡. 20

A’hp

â-4.  “urs Apep¡N - Ap rhje D‘f r“b»^ gMp¡. 

â-5.  V|$»L$“p¢^ gMp¡. (Nd¡ s¡ b¡) 20

 1) Ål¡f hluhV$“p¡ rhL$pk.

 2) “pZp„L$ue hluhV$.

 3) rkrhg k¡hp“p gnZp¡.

 4) âÐen A“¡ ‘fp¡n cfsu“p gpcp¡.
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Q-1.  Explain the use and effects of Information Technology in Public Administration. 20

OR

Q-1.  What is Public Administration? Discuss its scope.

Q-2.  Explain the relationship between Public Administration and Social Science. 20

OR

Q-2.  Discuss in detail the topic - Public Administration of India in the context of 

Globalization.

Q-3.  Write an essay on the topic "Civil Services in Public Administration". 20

OR

Q-3.  What is training? Explain the types of training and its importance in Public 

Administration.

Q-4.  Explain any two principles of Public Administration and discuss its merits. 20

OR

Q-4.  Write an essay on the topic - NITI Aayog.

Q-5.  Write short notes : (Any Two) 20

 1) Development of Public Administration

 2) Financial Administration

 3) Characteristics of Civil Services

 4) Merits of Direct and Indirect Recruitment


